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Our values
We are aware of our responsibility.

The peko group was established as a family-owned architecture office, which has been developed into 
various directions of the construction and real estate industry. Based on our experience, competence, 
diversity and connections are main aspects for our performance. What makes it successful is 
nevertheless our focus on sustainable practices, transformational operations and innovative rethinking 
in the matter of a sustainable, future-oriented world. Our company policy is based on a sustainable 
vision, mission and core values, that we have implemented. 

Our vision is, to establish sustainable and responsible business practices as a family-owned business 
and to have a positive impact on environment, society and economy. 



Our mission is to create a sustainable added value through innovative solutions, transparent processes 
and engaged employees to meet ecological and social needs. We hereby strive for a balance between 
economic success and social responsibility. 

Our goals
Reduction of our ecological footprint

We aim for measurable goals to reduce our CO2 emissions and energy usage. 
Our waste management aims to minimize waste and maximize recycling. 

Supporting fair working conditions 

We ensure fair working conditions and equal chances for all of our employees. 
The health and safety of our employees is our first matter. 

Long-lasting partnerships 

We closely work together with our suppliers and partners to ensure a sustainable and 
responsible supply chain. 
Through cooperation with non-profit organizations, we support social projects and initiatives. 

We are actively committed to protecting the environment and support a responsible handling with 
natural resources. Our products and services are developed under the conveyance of ecological 
effects and strive for continuous improvement. We support and invest into innovative technology and 
processes, which result into a sustainable development.  Our goal is to find new ways through ongoing 
research and development to  master ecological and social challenges.  We openely and honestly 
communicate our goals, progresses and challenges in the field of sustainability. Our stakeholder are 
regularly informed about our sustainable practices. We appreciate and support the diversity and 
engagement of our employees, because they are the key to our success. Through continuous further 
education and a supporting working environment, we enable our employees to develop their full 
potential. We are actively committed to contribute to the social and economical development of the 
industry, that we are working in. Social responsibility is an integral part of our company strategy. 
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Our contribution
to the SDG’s

Our workplace goes beyond the usual purpose. It is a place to get together, to become 
creative and develop ideas, to grow with challenges and become stronger as a team. All 
this happens simultaneously to the activities, that our team likes to do the most, since 
they have turned their passion into their profession. 

We want to increase the share of sustainable projects. In order to achieve this, we want to cooperate 
with cities and create a frame of possibilities for sustainable construction. Because of that, resilience 
and life quality within the cities are improved by building green infrastructure, supporting social living 
prjects and bring sustainable lifestyles closer to the people. 



The transformation requires companies, that work together, help each other and use resources 
efficiently to enable sustainable construction. We want to achieve this by cooperating with companies, 
which also put their focus on sustainable business practices. Moreover, through the creation of 
competence centers in our projects, such as U46 co:nnect, we make exchange of topics such as 
circular economy, transformation and changing of mindset, possible.  At the same time, this can be the 
necessity for businesses and individuals, who are at the beginning of such a restructuring. 
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